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IMPROVEMENT OF LEVEL OF PERSONNEL TRAINING IN THE SPHERE OF
MODERN INFORMATION TECHNOLOGY ON THE BASE OF THE COMPETENCIES
CENTER

Slugina N.L. , Grinyak V.M.

Vladivostok State University Economics and Service, Vladivostok, Russia (41 Gogolya str., 690014, Vladivostok, office
1448), e-mail: Nina-Eberzina@yandex..ru, Viktor.Grinyak@vvsu.ru
At the present time labour market of specialists in the sphere of information technology is characterized by a
serious staff shortage. In these conditions the activity of higher educational institutions for training of specialists
with the necessary skills, is the greatest challenge to the sustainable development of the economy. In this article is
presented the analysis of the results of the survey of employers and graduates, which is made in order to identify
promising directions of training in the sphere of information technology and the most productive organizational
and legal forms of such training. The conclusions regarding the most sought-after information technology and
related software products are done. The rationale and recommendation to establish in institutes of higher
education the special training centers - centers of competencies, involved in the organization of education and
improvement the qualification level of teachers, development and implementation of training courses to the
educational process, which are directed to improvement of level of personnel training in the sphere of modern
information technology are done.
Keywords: information technology, software product, labor market, higher education, competence center, training of IT
specialists.
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 (%)

Web- 75 50 87

 1 25 78 70

 Oracle 25 56 48

 Microsoft 75 44 44

 Cisco 33 39

 Inspur 28 35

11 20



, 
 3D- 11 11

 SAP 11 2
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, Oracle  Microsoft. , , 

 Cisco, 
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(n=10) (n=18) (n=54)
++ 25% 6% 22%

Matlab 25% 6%
AnyLogis, GPSS 7%

 CVS (Subversion, git, mercury, etc) 25%
 SCM&Project Managment 25%

 Linux 50% 11% 7%
 Windows 25% 6% 2%

Android 6%
PhotoShop 25% 11%
Embarcadero RAD Studio: Delphi, Delphi Prism 25% 12% 11%
Visual Studio 28% 6%
SQL 44% 6%
Unix- 17%
Java, PHP 25% 11% 15%
SVN 6%
Active Revl, Active Python 6%
BPwin 17%

 open-source 
(netbeans, eclipse, cloud9 …)

12% 4%



 (bat, shell, bash, vbs …) 6%
 (Monotone, Codeville) 6%

 (Redmine, Trac …)
6%

6% 2%
Project Expert 17% 2%
Visio 6% 7%
SAP ERP 6% 2%
Microsoft SQL Server 6%
ErWin, 11% 7%
RationalRose 6% 4%
CMS 6%

7%
AutoCAD, Autodesk 3ds Max 6%

25% 61% 61%
Oracle 28% 20%
MS Word 50% 33% 4%
MS Excel 50% 33% 6%
Ms Access 50% 28% 9%

 6% 6%
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: 1)  Microsoft; 2)  Windows

 Linux; 3) , ; 4)  1 :
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